INDEPENDENT SCHOOL DISTRICT 719
S @ - 4540 Tower Street SE
5 o Prior Lake, Minnesota 55372

Regular School Board Meeting Minutes

of the Board of Education

The regular meeting of the Board of Education of Independent School District 719 was called to order by Board
Chair Bullyan, in the board room at the District Services Center on April 13, 2026 at 6:00 p.m.

Chair Bullyan led the Pledge of Allegiance.

Board Members Present: Lisa Atkinson, Amy Bullyan, Mary Frantz, Charles Johnson, Jessica Mason, Jessica
Olstad, Dustin Smith, Student Rep Obioma Osuiji

Board Members Absent: None

Administration Present: Superintendent Thomas, Executive Director of Business Services Rider, Executive
Director of Administrative Services Cothern, Executive Director of Academic Services Anderson, District
Administrators

LAKER PRIDE | SPECIAL RECOGNITION | LAKER SHOWCASE

o We recognized winter athletics and activities participants, along with their coaches, as presented by
Activities Director Marshall.

SUPERINTENDENT REPORT

Superintendent Thomas reported highlights three key areas of district achievement and planning as follows:

o Financial Reporting: The district received national recognition for its fiscal year 2024 financial reporting,
reflecting a commitment to transparency and accuracy

o Kindergarten Enrollment: An open house for the class of 2039 is set for May 11th across all elementary
schools to assist incoming students and their families in preparing for the start of the school year

« International Educational Trips: During spring break, several student groups participated in overseas
travel for cultural learning: French students visited Paris, choir students performed in Ireland, and Spanish
students explored historical sites and museums in Spain

PROCLAMATIONS

Director Smith read the following proclamation:
National Volunteer Appreciation Week, April 19-25, 2026

Director Frantz read the following proclamation:
After School Professionals Appreciation Week — April 20-24, 2026

Director Olstad read the following proclamation:
Administrative Support Professionals Week — April 20-24, 2026

Director Mason read the following proclamation:
School Bus Driver Appreciation Week — April 27-May 1, 2026

Director Johnson read the following proclamation:
National Principals Appreciation Week — April 27-May 1, 2026

Director Atkinson read the following proclamation:
Child Nutrition Staff Appreciation Week | National Lunch Hero Day — April 27-May 1, 2026
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Per board policy 203, Board Chair Bullyan called for anyone wishing to address the board during the open forum
segment on the board agenda and two community members spoke during this forum.

A motion was made by Director Frantz, seconded by Director Smith, to approve the agenda.
Motion carried: 7 -0

A motion was made by Director Olstad, seconded by Director Mason, to approve the consent agenda, as follows:

A. Financial Iltems:

1.

XN OEWN

Check/Wire Transfer Disbursement Summary for March 2026
Wire Transfer, EFT and ACH Banking Activity for March 2026
Bank Reconciliation Statements for February 2026

Monthly Investment Summary for March 2026

Monthly Wire Detail for March 2026

Monthly Health/Dental Wire Detail for March 2026

Monthly Check Detail for March 2026

Monthly ACH Detail for March 2026

B. Purchases over $25,000 (list available at the district office)

C. Monthly Financial Report for February 2026

D. School Board Minutes for:

Board Study Session — February 23, 2026 (amended)
Regular Board Meeting — March 9, 2026
Board Study Session — March 23, 2026

E. Personnel ltems:

1.

Candidates for Employment as follows:

Certified:

Kristin Dahlen - Special Education Teacher (Center-Based) (MTS) - TOMS (leave of absence)
Thomas Folger - Special Education Teacher (Center-Based) (.4 MTS) - TOMS (leave of absence)
Thomas Folger - Special Education Teacher (Center-Based) (.2 MTS) - TOMS (leave of absence)
David Wygant - Science Teacher (MTS) - HS (leave of absence)

Coaches:

Ray Coffelt - Assistant Boys’ Volleyball Coach (JV) - HS (resignation)

Paul Dotter - Assistant Girls’ Flag Football Coach - HS (new position)

Kyle Fearing - B-Squad Softball Coach - HS (resignation)

Kyle Fearing - Assistant Girls’ Flag Football Coach - HS (new position)

Michael Kelly - B-Squad Boys’ Volleyball Coach - HS (resignation)

Ken Klamm - Head Girls Flag Football Coach - HS (new position)

Kyle Nordling - Assistant Girls’ Track & Field Coach (Distance) - HS (resignation)
Corey Soukup - MS Boys’ Tennis Coach (.25) - TOMS (resignation)

John Sporney - B-Squad Girls’ Lacrosse Coach (JV) - HS (resignation)

Support Staff:
e Stacy Lervick - Lead Admin Assistant (MTS) - HRE (reassignment)

e Liliana Martinez - Custodian - LODL (reassignment
e Kimberly Miller - Lead Admin Assistant - HRE (reassignment)
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Upashana Mishra - Special Ed Para - Center Based - RR (resignation)
Tamara Peterson - Custodian - LODL (reassignment)

Carson Picard - Special Ed Para - Resource - HS (resignation)
Berenice Ruiz - Lunchroom/Noon SP - LODL (resignation)

Kirsten Schoeller - Business Services Asst. - DSC (resignation)
Natalie Sticha - Special Ed Para - Center Based - RR (resignation)

2. Resignations, terminations and non-renewals as follows:

Shawn Beaudette - Special Ed Teacher - FH (effective June 5, 2026)

Rachel Benson - Special Ed Teacher - TOMS (effective June 5, 2026)

Marci Blankmeyer - Noon Supervisor - TOMS (effective April 3, 2026)

Peyton Dahlquist - Kids' Company Asst. - RR (effective March 31, 2026)

Raymond Graf - Campus Supervisor - HS (effective March 23, 2026)

Mark Hunter - MS Boys' Tennis Coach (.25 FTE) - HOMS/TOMS (effective March 19, 2026)
Upashana Mishra - Kids' Company Asst/Noon Supervisor - RR (effective April 1, 2026)
Alma Perez de Leon - Noon Supervisor - LODL (effective March 23, 2026)

Liliana Martinez - Child Nutrition - HS (effective March 27, 2026)

Melissa McFadden - Synergy Teacher - TOMS/HOMS (effective June 5, 2026)

Megan Musil - Assistant Cheerleading Coach - HS (effective March 4, 2026)

Jill Ogren - Child Nutrition - WW (effective March 27, 2026)

Jorge Arce Parra - Custodian - GD (effective March 10, 2026)

Kirsten Schoeller - Lead Admin Asst - HRE (effective March 20, 2026)

Darci Smith - Child Nutrition Asst. Site Manager - FH (effective March 23, 2026)
Pamela Sonnek - B-Squad Cheerleading Coach - HS (effective March 11, 2026)
Elizabeth Williams - EC Teaching Assistant - EW (effective April 10, 2026)

Anton Zaslavskyi - Building Engineer - Dist. (effective April 24, 2026)

3. District Retirements, with gratitude for years of service, as follows:
o Rebekah Fonder — ECFE Parent Educator — EW (32 years of service)
o Steve Raby — Custodian — HS (20 years of service)
o Karen Russell — Speech Language Pathologist — JP (30 years of service)

Motion carried: 7- 0

Director Johnson introduced the following resolution and moved its adoption:

RESOLUTION FOR ACCEPTANCE OF GIFTS

The motion for adoption of the foregoing resolution was duly seconded by Director Olstad and upon vote being
taken thereon, the following voted in favor thereof: Atkinson, Bullyan, Frantz, Johnson, Mason, Olstad, Smith
The following voted against the same: none

The foregoing resolution was approved this 13th day of April 2026.

(full resolution on file at the district office)

Executive Director of Business Services Rider provided updates to the 2026-27 preliminary budget highlighting
modifications to include:
o Refined elementary contingency funds and FTE totals
e Restoration of the middle school immersion pathway
e Updated transportation savings from $100,000 to $150,000 due to route consolidation, with $40,000
reallocated to the immersion program

A board member called a “Point of Order” regarding enroliments.
Executive Director Rider updated the board on student enroliment showing K-8 numbers remaining stable, while a
decline is noted in grades 9-12.
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Executive Director of Administrative Service Cothern detailed a resolution for reducing or discontinuing programs
and positions due to financial constraints and enrollment changes, emphasizing the complex "domino effect" of
seniority and licensing requirements.

Board Member Smith introduced the following resolution and moved its adoption:
RESOLUTION REDUCING AND DISCOUNTINUNG PROGRAMS AND POSITIONS
BE IT RESOLVED, by the School Board of Independent District No. 719, as follows:

That the following programs and positions, or portions thereof, be discontinued:
1.  K-5Dean of Students - Reduced from 1.0 FTE to 0.00 FTE

2 9-12 Physical Education/Health Teacher - Reduced from 1.0 FTE to 0.00 FTE

3 K-5 Physical Education Teacher - Reduced from 1.0 FTE to 0.00 FTE

4. 9-12 World Language - American Sign Language Teacher - Reduced from 1.0 FTE to 0.60 FTE
5.  6-8 Communication Arts/Literature Teacher - Reduced from 1.0 FTE to 0.00 FTE

6 6-8 Mathematics Teacher - Reduced from 0.80 FTE to 0.40 FTE

7 6-8 Physical Education/Health Teacher - Reduced from 1.0 FTE to 0.00 FTE

8. K-12 DAPE Teacher - Reduced from 1.0 FTE to 0.00 FTE

9. 6-8 German Teacher - Reduced from 1.0 FTE to 0.60 FTE

10. 6-8 French Teacher - Reduce from 1.0 FTE to 0.60 FTE

11. 6-8 Media Support Specialist - Discontinue from 1.0 FTE to 0.00 FTE

12. 9-12 Testing Center Paraprofessional - Discontinue from .5625 FTE to 0.00 FTE

13. 9-12 Testing Center Paraprofessional - Discontinue from .5625 FTE to 0.00 FTE

14. K-5 Daily Building Substitute - Discontinue from .9375 FTE to 0.00 FTE

15. K-5 Daily Building Substitute - Discontinue from .9375 FTE to 0.00 FTE

16. Elementary Building Administrative Assistant -Discontinue from 1.0 FTE to 0.00 FTE

During discussion of the staffing resolution, a “Point of Order” was called out multiple times when a board member
objected to the relevance of another member's statements regarding administrative cuts.

The motion for the adoption of the preceding resolution was duly seconded by Board Member Johnson and
upon vote being taken thereon, the following voted in favor thereof: Bullyan, Frantz, Olstad, Smith

and the following voted against the same: Atkinson, Johnson, Mason

whereupon said resolution was declared duly passed and adopted on April 13, 2026.

(Notice of Discontinuation of position will be sent to each position affected)

Board Member Johnson introduced the following resolutions and moved their adoptions:

RESOLUTION PROPOSING PLACEMENT ON UNREQUESTED LEAVE OF ABSENCE (Dean of Students)
BE IT RESOLVED by the School Board of Independent District No. 719, as follows:

That it is proposed that Alan Thompson, a 1.0 FTE teacher, be placed on a 1.0 FTE unrequested leave of
absence without pay or fringe benefits at the end of the 2025-26 school year effective June 5, 2026. Said
action is taken in accordance with the 2025-27 collective bargaining agreement (CBA) between the District
and the Prior Lake-Savage Education Association (PLSEA) and pursuant to Minn. Stat. 122A.40, subd. 10.
The grounds for this action are as follows:

A. lack of pupils

B. financial limitations

C. discontinuance of position; namely, a 1.0 FTE Dean of Students teaching position
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BE IT FURTHER RESOLVED, that a notice of proposed placement on unrequested leave, together with a
copy of this resolution, be forwarded to Mr. Thompson.

RESOLUTION PROPOSING PLACEMENT ON UNREQUESTED LEAVE OF ABSENCE (Physical Education
Teacher)

BE IT RESOLVED by the School Board of Independent District No. 719, as follows:

That it is proposed that Kyle Fearing, a 1.0 FTE teacher, be placed on a 1.0 FTE unrequested leave of
absence without pay or fringe benefits at the end of the 2025-26 school year effective June 5, 2026. Said
action is taken in accordance with the 2025-27 collective bargaining agreement (CBA) between the District
and the Prior Lake-Savage Education Association (PLSEA) and pursuant to Minn. Stat. 122A.40, subd. 10.
The grounds for this action are as follows:

A. lack of pupils

B. financial limitations

C. discontinuance of position; namely, a 1.0 FTE Physical Education teaching position

BE IT FURTHER RESOLVED, that a notice of proposed placement on unrequested leave, together with a
copy of this resolution, be forwarded to Mr. Fearing.

RESOLUTION PROPOSING PLACEMENT ON UNREQUESTED LEAVE OF ABSENCE (Physical Education
Teacher)

BE IT RESOLVED by the School Board of Independent District No. 719, as follows:

That it is proposed that Kacey Lorenzen, a 1.0 FTE teacher, be placed on a 1.0 FTE unrequested leave of
absence without pay or fringe benefits at the end of the 2025-26 school year effective June 5, 2026. Said
action is taken in accordance with the 2025-27 collective bargaining agreement (CBA) between the District
and the Prior Lake-Savage Education Association (PLSEA) and pursuant to Minn. Stat. 122A.40, subd. 10.
The grounds for this action are as follows:

A. lack of pupils

B. financial limitations

C. discontinuance of position; namely, a 1.0 FTE Physical Education teaching position

BE IT FURTHER RESOLVED, that a notice of proposed placement on unrequested leave, together with a
copy of this resolution, be forwarded to Ms. Lorenzen.

RESOLUTION PROPOSING PLACEMENT ON UNREQUESTED LEAVE OF ABSENCE (World Language —
American Sign Language Teacher)

BE IT RESOLVED by the School Board of Independent District No. 719, as follows:

That it is proposed that Mark Zangara, a 1.0 FTE teacher, be placed on a 0.40 FTE unrequested leave of
absence without pay or fringe benefits at the end of the 2025-26 school year effective June 5, 2026. Said
action is taken in accordance with the 2025-27 collective bargaining agreement (CBA) between the District
and the Prior Lake-Savage Education Association (PLSEA) and pursuant to Minn. Stat. 122A.40, subd. 10.
The grounds for this action are as follows:
A. lack of pupils
B. financial limitations
C. discontinuance of position; namely, a 0.40 FTE World Language — American Sign Language teacher position

BE IT FURTHER RESOLVED, that a notice of proposed placement on unrequested leave, together with a
copy of this resolution, be forwarded to Mr. Zangara.



Prior Lake-Savage Area Schools April 13, 2026
School Board Regular Meeting Page 6

RESOLUTION PROPOSING PLACEMENT ON UNREQUESTED LEAVE OF ABSENCE
(Communications/Language Arts teacher)

BE IT RESOLVED by the School Board of Independent District No. 719, as follows:

That it is proposed that Kelly Dietzler, a 1.0 FTE teacher, be placed on a 1.0 FTE unrequested leave of
absence without pay or fringe benefits at the end of the 2025-26 school year effective June 5, 2026. Said
action is taken in accordance with the 2025-27 collective bargaining agreement (CBA) between the District
and the Prior Lake-Savage Education Association (PLSEA) and pursuant to Minn. Stat. 122A.40, subd. 10.
The grounds for this action are as follows:

A. lack of pupils

B. financial limitations

C. discontinuance of position; namely, a 1.0 FTE Communications/Language Arts teaching position

BE IT FURTHER RESOLVED, that a notice of proposed placement on unrequested leave, together with a
copy of this resolution, be forwarded to Ms. Dietzler.

RESOLUTION PROPOSING PLACEMENT ON UNREQUESTED LEAVE OF ABSENCE (Mathematics Teacher)
BE IT RESOLVED by the School Board of Independent District No. 719, as follows:

That it is proposed that Joanna Hart, a 0.80 FTE teacher, be placed on a 0.40 FTE unrequested leave of
absence without pay or fringe benefits at the end of the 2025-26 school year effective June 5, 2026. Said
action is taken in accordance with the 2025-27 collective bargaining agreement (CBA) between the District
and the Prior Lake-Savage Education Association (PLSEA) and pursuant to Minn. Stat. 122A.40, subd. 10.
The grounds for this action are as follows:

A. lack of pupils

B. financial limitations

C. discontinuance of position; namely, a 0.40 Mathematics teaching position

BE IT FURTHER RESOLVED, that a notice of proposed placement on unrequested leave, together with a
copy of this resolution, be forwarded to Ms. Hart.

RESOLUTION PROPOSING PLACEMENT ON UNREQUESTED LEAVE OF ABSENCE (Physical Education
Teacher)

BE IT RESOLVED by the School Board of Independent District No. 719, as follows:

That it is proposed that Jaclyn Lissick, a 1.0 FTE teacher, be placed on a 1.0 FTE unrequested leave of
absence without pay or fringe benefits at the end of the 2025-26 school year effective June 5, 2026. Said
action is taken in accordance with the 2025-27 collective bargaining agreement (CBA) between the District
and the Prior Lake-Savage Education Association (PLSEA) and pursuant to Minn. Stat. 122A.40, subd. 10.
The grounds for this action are as follows:

A. lack of pupils

B. financial limitations

C. discontinuance of position; namely, a 1.0 FTE Physical Education teaching position

BE IT FURTHER RESOLVED, that a notice of proposed placement on unrequested leave, together with a
copy of this resolution, be forwarded to Ms. Lissick.
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RESOLUTION PROPOSING PLACEMENT ON UNREQUESTED LEAVE OF ABSENCE (Special Education
DAPE Teacher)

BE IT RESOLVED by the School Board of Independent District No. 719, as follows:

That it is proposed that Megan Head, a 1.0 FTE teacher, be placed on a 1.0 FTE unrequested leave of
absence without pay or fringe benefits at the end of the 2025-26 school year effective June 5, 2026. Said
action is taken in accordance with the 2025-27 collective bargaining agreement (CBA) between the District
and the Prior Lake-Savage Education Association (PLSEA) and pursuant to Minn. Stat. 122A.40, subd. 10.
The grounds for this action are as follows:

A. lack of pupils

B. financial limitations

C. discontinuance of position; namely, a 1.0 FTE Special Education DAPE teaching position

BE IT FURTHER RESOLVED, that a notice of proposed placement on unrequested leave, together with a
copy of this resolution, be forwarded to Ms. Head.

RESOLUTION PROPOSING PLACEMENT ON UNREQUESTED LEAVE OF ABSENCE (French Teacher)
BE IT RESOLVED by the School Board of Independent District No. 719, as follows:

That it is proposed that Mary Boniface, a 1.0 FTE teacher, be placed on a 0.40 FTE unrequested leave of
absence without pay or fringe benefits at the end of the 2025-26 school year effective June 5, 2026. Said
action is taken in accordance with the 2025-27 collective bargaining agreement (CBA) between the District
and the Prior Lake-Savage Education Association (PLSEA) and pursuant to Minn. Stat. 122A.40, subd. 10.
The grounds for this action are as follows:

A. lack of pupils

B. financial limitations

C. discontinuance of position; namely, a 0.40 French teaching position

BE IT FURTHER RESOLVED, that a notice of proposed placement on unrequested leave, together with a
copy of this resolution, be forwarded to Ms. Boniface.

RESOLUTION PROPOSING PLACEMENT ON UNREQUESTED LEAVE OF ABSENCE (German Teacher)
BE IT RESOLVED by the School Board of Independent District No. 719, as follows:

That it is proposed that Mary Dooley, a 1.0 FTE teacher, be placed on a 0.40 FTE unrequested leave of
absence without pay or fringe benefits at the end of the 2025-26 school year effective June 5, 2026. Said
action is taken in accordance with the 2025-27 collective bargaining agreement (CBA) between the District
and the Prior Lake-Savage Education Association (PLSEA) and pursuant to Minn. Stat. 122A.40, subd. 10.
The grounds for this action are as follows:

A. lack of pupils

B. financial limitations

C. discontinuance of position; namely, a 0.40 German teaching position

BE IT FURTHER RESOLVED, that a notice of proposed placement on unrequested leave, together with a
copy of this resolution, be forwarded to Ms. Dooley.
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RESOLUTION APPROVING LAYOFF OF MEDIA SUPPORT SPECIALIST

WHEREAS, a Media Support Specialist position is no longer needed due to a building closure;
WHEREAS, Article XlI of the 2024-2026 collective bargaining agreement between

the District and the Minnesota School Employees Association Paraeducators contains
seniority and layoff provisions in the event of an employee layoff.

NOW, THEREFORE, BE IT RESOLVED by the School Board of Independent School District No. 719, Prior
Lake-Savage as follows:

That the following employee shall be placed on layoff status effective at the end of the 2025-2026 school year,
specifically June 30, 2026: Lynette Schmid - Media Support Specialist

RESOLUTION APPROVING LAYOFF OF TESTING FACILITATOR PARAPROFESSIONAL

WHEREAS, a Testing Facilitator Paraprofessional position is no longer needed due to a discontinuation of a
position;

WHEREAS, Article XlI of the 2024-2026 collective bargaining agreement between the District and the
Minnesota School Employees Association Paraeducators contains seniority and layoff provisions in the event
of an employee layoff.

NOW, THEREFORE, BE IT RESOLVED by the School Board of Independent School District No. 719, Prior
Lake-Savage as follows:

That the following employee shall be placed on layoff status effective at the end of the 2025-2026 school year,
specifically June 30, 2026: Lesa Jongeling - Testing Facilitator Paraprofessional

RESOLUTION APPROVING LAYOFF OF TESTING FACILITATOR PARAPROFESSIONAL
WHEREAS, a Testing Facilitator Paraprofessional position is no longer needed due to a
discontinuation of a position;

WHEREAS, Article XII of the 2024-2026 collective bargaining agreement between

the District and the Minnesota School Employees Association Paraeducators contains
seniority and layoff provisions in the event of an employee layoff.

NOW, THEREFORE, BE IT RESOLVED by the School Board of Independent School District No. 719, Prior
Lake-Savage as follows: That the following employee shall be placed on layoff status effective at the end of
the 2025-2026 school year, specifically June 30, 2026: Kris Kalal - Testing Facilitator Paraprofessional

NOTICE OF DISCONTINUATION OF POSITION (Breanna Swanberg)

You are hereby notified that at the meeting of the School Board of Independent School District

No. 719 held on April 13, 2026, the School Board voted to discontinue your employment as a Daily
Building Substitute at the end of your probationary year. Your employment with the School District is
pursuant to terms and conditions dated July 1, 2025 for the 2025-2026 school year. Said terms and
conditions will terminate at the end of the 2025-2026 school year.

NOTICE OF DISCONTINUATION OF POSITION (Abby Benik)

You are hereby notified that at the meeting of the School Board of Independent School District

No. 719 held on April 13, 2026, the School Board voted to discontinue your employment as a Daily
Building Substitute at the end of your probationary year. Your employment with the School District is
pursuant to terms and conditions dated July 1, 2025 for the 2025-2026 school year. Said terms and
conditions will terminate at the end of the 2025-2026 school year.
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NOTICE OF DISCONTINUATION OF POSITION (Jessica Grenier)

You are hereby notified that at the meeting of the School Board of Independent School District

No. 719 held on April 13, 2026, the School Board voted to discontinue your employment as an
Elementary Building Administrative Assistant at the end of your probationary year. Your employment
with the School District is pursuant to terms and conditions dated July 1, 2025, for the 2025-2026
school year. Said terms and conditions will terminate at the end of the 2025-2026 school year.

The motion for the adoption of the preceding resolutions was duly seconded by Board Member Frantz and
upon vote being taken thereon,

the following voted in favor thereof: Bullyan, Frantz, Olstad, Smith

and the following voted against the same: Atkinson, Johnson, Mason

whereupon said resolution was declared duly passed and adopted on April 13, 2026.

Executive Director of Administrative Service Cothern presented the non-renewal of probationary staff contracts for
the 2026-27 school year. The non-renewal of probationary staff FTE stems from various factors, including but not
limited to long-term substitute contracts, reduction in sections, Tier 1 licensure criteria, or Out-of-Fields Permission
requirements.

A motion was made by Director Smith, seconded by Director Frantz, to approve the recommendation that the
employment contracts of the following staff not be renewed for 2026-27:
e Barnard, Maria Teacher - Kindergarten JP 1.0
Bautista-Hanson, Armida Teacher - Spanish Immersion 1st Grade LODL 1.0
Cockrill (Wolf), Amanda Teacher - 5th Grade RR 1.0
Duque, Samantha Teacher - Kindergarten GD 1.0
Gallagher, Keatin Teacher - 2nd Grade GD 1.0
Giles, Carley Teacher - 1st Grade HRE 1.0
Hamilton, Kate Teacher - Art LODL/FH 1.0
Harris, Taylor Teacher - Kindergarten WW 1.0
Marcinkevich, Megan Teacher - 5th Grade GD 1.0
Ozmun, Jacqueline Teacher - 3rd Grade GD 1.0
Stern, Kelsey Teacher - 4th Grade HRE 1.0
Van Beusekom, Allison Teacher - 1st Grade FH 1.0
Wear, Zelda Teacher - 5th Grade HRE 1.0
Weeres, Abby Teacher 5th Grade RR 1.0
Das, Krishanu Teacher - Business Education PLHS .35
Johnson, Brooke Teacher - Math PLHS 1.0
Seiler, Nicholas Teacher - Math PLHS 1.0
Hall, Dakota Teacher - Science PLHS .so
Miller, Erik Teacher - Science PLHS 1.0
Haley, Millard Teacher - Technology PLHS/TOMS 1.0
Hookom, Claire Teacher - Social Studies PLHS/TOMS .60
Johnson, Stephanie Teacher - Business Education HOMS 1.0
Genereau, Kayla Teacher - World Language (Spanish) TOMS .40
Kelley, Kathryn Teacher - World Language (Spanish) HOMS 1.0
Schraeder-Lige, Nancy Teacher - SPED FH 1.0
Schernbeck, Tyler Teacher - SPED HRE 1.0
Willaert, Wendy Teacher - DAPE PLHS/TOMS/HOMS 1.0
Correa Santiago, Yasmarie Teacher - Spanish Immersion Kindergarten LODL 1.0
De Leon, Frederick Teacher - World Language (Dakota) PLHS/ALC .60
Perez de Leon, Alma Teacher - Reading Interventionist LODL .40
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e Petrie, Laura Teacher - Media, Teacher - Music GD/FH .60
e Schintgen, Eileen Teacher - Spanish Immersion 4th Grade LODL 1.0
e Soloviova, Krystyna Teacher - ESL FH 1.0

Voting in favor: Bullyan, Frantz, Olstad, Smith
Voting against: Atkinson, Johnson, Mason
Motion carried: 4 -3

Superintendent Thomas presented the 2026 Levy Survey Update. The board reviewed a proposed community
survey to gauge interest in funding scenarios. The survey will launch on April 14 and run through April 20, with
results reported back to the board at the end of April.

A motion was made by Director Bullyan, seconded by Director Frantz, to approve the levy survey with the revisions
as presented.

Motion carried: 7 -0

REPORTS

Administrative Reports
o Executive Director of Administrative Services Cothern reported on a successful policy committee meeting in
April, noting that several policies will be ready for a first reading soon.

Board Reports
o Student Representative Obi expressed gratitude to the community for its advocacy during the recent

budget crisis. He also highlighted student accomplishments in both academics and activities, including
participation in the Minnesota Association of Student Leaders Conference and the election of two students
to the organization’s executive board. He noted the school year is wrapping up with events such as a
pickleball tournament and upcoming senior celebrations.

o Director Smith thanked community members for their outreach and engagement on various district matters.
He shared enthusiasm for the spring season, noting the many athletic and arts performances underway. He
also mentioned his participation in an MSBA training and a recent visit to LODL.

o Director Frantz reported on a recent SCALE meeting that included updates from the City of Credit River.
She noted that Scott County committees shared both accomplishments and future plans, and reflected on
the broader trend of fiscal responsibilities shifting from federal and state levels to counties and individual
homeowners. Frantz also attended the TLAC meeting, where elementary literacy and high school math
(algebra and geometry) recommendations were discussed, and highlighted the upcoming MNCAPS Shark
Tank event.

o Director Olstad expressed appreciation to students and staff for their hard work as the school year enters
its final quarter. She shared plans to visit Glendale Elementary and attend the Community Education
appreciation night. She also congratulated speech team members advancing to the state level and looks
forward to attending the high school production of Little Women.

e Director Johnson shared that he was impressed with the policy committee’s work reviewing eight policies.
He also visited Jeffers Pond Elementary and plans to read a book recommended by Principal Glynn.

o Director Atkinson echoed appreciation for the productive policy committee meeting.

o Director Bullyan thanked the community for its continued engagement, emphasizing the importance of
working together. She also attended the Community Education Advisory Council and noted the next
meeting is scheduled for May 21, 2026, with community members welcome to attend.

A motion was made by Director Olstad seconded by Director Johnson, to adjourn.
Motion carried: 7 - 0

Meeting adjourned at 8:45 p.m.

Jessica Olstad, Board Vice-Chair/Clerk
Independent School District 719

4540 Tower Street SE

Prior Lake, MN 55372



