
Enhance Local Control & Flexibility

Provide flexibility to adapt learning environments without loss of Average Daily
Membership (ADM) funding     

Remove the per-pupil limit in the Long-Term Facilities Maintenance Revenue
program

Reduce Mandates

Oppose all underfunded or unfunded legislative mandates or
Fully fund all existing mandates

School Board approved 1-12-26

Fully Fund or Repeal Unemployment Insurance for Hourly School Workers

Fully and permanently fund Unemployment Insurance for hourly school workers between
term breaks, or repeal the mandate, to relieve financial strain on school districts as costs
have far exceeded original projections
Unemployment: $450,000 potential annual risk to PLSAS

Reform Postsecondary Enrollment Options (PSEO)

Align PSEO and concurrent enrollment funding with district costs by adjusting per-credit
reimbursement rates
Prevent duplicate state payments when equivalent concurrent enrollment courses are
offered in high schools
Expand access to concurrent enrollment grants to include high schools and service
cooperatives
Align PSEO enrollment deadlines with district staffing timelines by moving to a single May
30 deadline
PSEO: $1.73M potential annual risk to PLSAS

Fully Fund Paid Family and Medical Leave for School Districts

Allow public school districts and collective bargaining units to opt out of Minnesota Paid
Leave through local negotiation
If an opt-out is not permitted, require a 50/50 employer–employee cost-sharing structure for
contributions
Paid Medical Family Leave: $350,000 potential annual risk to PLSAS
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